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Interlake School Division: School Planning Report (2025/2026) 
(Due to Superintendent’s Department: September 22, 2025) 

 

The Interlake School Division is committed to supporting students in realizing their full potential as contributing and responsible members of society. 
Every student will participate in high-quality learning opportunities which are accessible, equitable, and responsive. 

 

 

School: 
 

École Stonewall Centennial School 
 

Principal: 
 

 

Mr. Tim Lee; Mr. Jeff Levesque 

 

Date (yyyy/mm/dd): 
 

2025/09/22 
 

 

Planning Process: 
 

 

Who was involved in the planning process? School Staff, School Plan Team (T. Lee, J. Levesque, R. Good, Z. Ward) 
 

 

When will the plan be reviewed during the school year? Quarterly School Plan Team meetings, throughout the year at staff meetings 
 

 

How will progress be shared with Students/Staff/Families during the school year? Parent Information group meetings, Admin. emails to families, community report,  
 

 

 

Looking Ahead: 
 

 

In the next three (3) school years, we want to become a school that: is committed to providing our students with an educational experience that is grounded in the foundations of accessibility, equity, 
and responsiveness. As a team of learners, we will strive to work towards our school belief statements and high leverage strategies to work towards our goals. 
 

 

• This year, learning opportunities will become more ACCESSIBLE (Every learner can and will learn, in their own ways, in their own time) by: Furthering our work around Indigenous ways of knowing 
and doing. Exposing our students and staff to a variety of Indigenous perspectives in teaching and learning 

 

 

• This year, learning opportunities will become more EQUITABLE (Every learner is valued and authentically represented in their education) by: Establishing common understandings of assessment 
practices that drive learning and are manageable and efficient for students and teachers. 

 

 

• This year, learning opportunities will become more RESPONSIVE (Every learner experiences relevant and responsive curriculum and programming) by: Actively involving students and staff in our 
efforts to re-brand our school nickname while making solid connections to our belief statements and values. 
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SCHOOL GOAL #1 
 

 

School Goal #1: To rebrand our school nickname in a way that authentically reflects and reinforces our core school beliefs, fostering a sense of identity, pride, and community among 
students, staff, and families. 
 

 

Alignment with ISD Priorities for High-Quality Learning (Check all that apply) 
 

 

Accessibility ☒ 
 

 

Equity ☒ 
 

 

Responsiveness ☒ 
 

 

Evidence used to determine School Goal #1: Students, staff, and families did not have a good sense of “who we are” as a school community. 
 

 

Data source(s) for School Goal #1:  Development of a new nickname, logo, and motto. Student input and feedback on who we are as members of this learning community. School-wide 
vote. 
 

 

 

High Leverage Strategy 1.1: Gathering student input when it comes to selecting possible nicknames. 
 

 

Data Target for Strategy 1.1: Students will be engaged in the process; names will be submitted; high participation (>80% of our school community) in the vote to determine the name. 
 

 

Specific Actions we will take THIS YEAR to support High Leverage Strategy 1.1: 
 

Who will do it: When will this happen: 
 

1.1.1:  At our year-opening grade level assemblies, students will learn of the final six names that we selected from 
earlier input in Spring of 2025. 
 

Z. Ward Early September 

 

1.1.2: Students will have the opportunity to vote on the name they want through a survey form. 
 

Z. Ward Late September/early October 

 

 

High Leverage Strategy 1.2: Once the name is finalized, we will promote the new nickname and connect it to who we are as learners and members of our school community. 
 

 

Data Target for Strategy 1.2: Students are aware of who we are as a school community; students are engaged with our school values and beliefs. 
 

 

Specific Actions we will take THIS YEAR to support High Leverage Strategy 1.2: 
 

Who will do it: When will this happen: 

1.2.1: Logo launch event. (Followed by school store with clothing) 
 

School team October 8th  
 

1.2.2: Communicate to the school community in regards to how our nickname connects to our values and beliefs. 
 

School team Throughout the year. 
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SCHOOL GOAL #2 
 

 

School Goal #2: Continue our work in the area of Indigenous ways of knowing and doing. 
 

 

Alignment with ISD Priorities for High-Quality Learning (Check all that apply) 
 

 

Accessibility ☒ 
 

 

Equity ☒ 
 

 

Responsiveness ☒ 
 

 

Evidence used to determine School Goal #2: Building on previous years’ efforts; teacher shared interest and passion 
 

 

Data source(s) for School Goal #2:  Debriefing and sharing of experiences during school planning in May, staff feedback from Feb.2 Mamahtawisiwin document 
 

 

 

High Leverage Strategy 2.1: Focused learning as a staff on the Mamahtawisiwin document from MB Ed.  
 

 

Data Target for Strategy 2.1: Positive staff feedback and reflection on what they have learned on Feb.2. Visible evidence of Indigenous perspectives being incorporated in classrooms. 
 

 

Specific Actions we will take THIS YEAR to support High Leverage Strategy 2.1: 
 

Who will do it: When will this happen: 
 

2.1.1: Facilitated professional development of this document to our teaching staff. 
 

Admin., Indigenous support 
teacher, department staff 

Teacher PD days 

 

2.1.2: Support new staff in infusing Indigenous perspectives. 
 

Indigenous Action Committee Throughout the Year 
Celebration of Learning evening; 
Indigenous Peoples’ Day 

 

 

High Leverage Strategy 2.2: Development of an ÉSCS land acknowledgement. 
 

 

Data Target for Strategy 2.2: We will develop a land acknowledgement that is suitable, meaningful, and appropriate for our context. 
 

 

Specific Actions we will take THIS YEAR to support High Leverage Strategy 2.2: 
 

Who will do it: When will this happen: 

2.2.1: Bring teachers together to begin the process of learning about the importance of land acknowledgements and 
the development process. 

Indigenous Action Committee, 
all staff 

February 2026 

2.2.2: A working group will consolidate staff input into a formal school land acknowledgement. Admin., working group Spring 2026 
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SCHOOL GOAL #3 
 

 

School Goal #3: To ensure that student assessment is accessible and equitable to the diverse needs of all learners. 
 

 

Alignment with ISD Priorities for High-Quality Learning (Check all that apply) 
 

 

Accessibility ☒ 
 

 

Equity ☒ 
 

 

Responsiveness ☒ 
 

 

Evidence used to determine School Goal #3: Report card data; inconsistent assessment practices within grade levels and across grade levels 
 

 

Data source(s) for School Goal #3:  Report card data, classroom observations, discussions at grade group meetings 
 

 

 

High Leverage Strategy 3.1: Support our new teachers in best practice assessment and how to reflect it in our student information system (SIS), PowerSchool. 

 

Data Target for Strategy 3.1: Increased knowledge of best assessment practices and how to use it in PowerSchool. 
 

 

Specific Actions we will take THIS YEAR to support High Leverage Strategy 3.1: 
 

Who will do it: When will this happen: 
 

3.1.1: Professional development for new teachers on assessment and PowerSchool. 
 

R. Good September 2025 

 

3.1.2: Follow up support on comment creation and report card writing using PowerSchool. 
 

R. Good October/November 2025 

 

 

High Leverage Strategy 3.2: Increase staff understanding of student assessment and evaluation. 
 

 

Data Target for Strategy 3.2: Increased consistency in grading and evaluating in the school. 
 

 

Specific Actions we will take THIS YEAR to support High Leverage Strategy 3.2: 
 

Who will do it: When will this happen: 
 

3.2.1: Examining AP6030; specifically Grading Guidelines 
 

T. Lee/whole staff November 2025 

 

3.2.2: PD on assessment and evaluation practices. 
 

R. Good/whole staff April 2026 

 

  




